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EDITORIAL COMMENT

Tax break a must, to cushion Namdeb

G

Andrew Maramwidze (Editor)

 overnments the world over are 
 known for cushioning their econ-
 omies, through supporting any 
ailing industries with cash injection or any 
other alternative.

The recent call by workers for a tax breaks 
to cushion Namdeb’s operations and 
save the mine from closure is a noble call.

As per the law, diamond-mining compa-
nies are obligated to pay an effective 55 
percent corporate profit tax in addition to 
a 10 percent export royalty on rough dia-
monds, though Namdeb’s exact tax pay-
ments remain confidential.
 
More support should be rallied behind the 
Mineworkers Union of Namibia (MUN), as 
it pleads with government in any effort to 
save its baby Namdeb. 

The country is grappling with spiraling 
unemployment challenges and it won’t be 
healthy to witness closure of the mining 
company. Not forgetting that several oth-
er industries survive due to the mines’ ex-
istence and many other positives spillover 
the economy enjoys due to Namdeb.

Everyone knows how important Namdeb 

is to the country’s economy and as such 
cannot be allowed to plunge, so it is only 
wise to lobby government to give Nam-
deb a tax break for five to seven years.

According to the Union, the waiver would 
free up necessary capital for Namdeb’s 
accretion of mining processes, scaling up 
is everyone’s dream. The Union believes 
that scaling up of operations will ensure 
the continued existence of the mines as 
well as the creation of between 200 and 
300 new jobs. 

The economy needs every job, the 300 
jobs may sound small but like the old ad-
age will suggest, a half full class is better 
than an empty one. 

We hope for a positive development, as 
the ministry of finance is reviewing Nam-
deb’s financial statements dating back to 
2011. Government should take the most 
positive decision and grant Namdeb a tax 
break.

Let us remember to share our views, 
opinions and letters on 
drewmara@gmail.com

Enjoy the read!
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AfriTin inventory extended

AfriTin Mining has announced an indicated and inferred min-
eral resource estimate of 71.54-million tonnes of ore at a 
grade of 0.134 percent tin, for 95 539 t of contained tin, for the 
Uis tin mine. This follows on a drilling programme designed to 
support the historical mineral resource estimate of the V1 and 
V2 pegmatites at the mine.

“Confirming the historical data at Uis has always been a cru-
cial step in the progression and development of our flagship 
asset,” said AfriTin CEO Anthony Viljoen. He indicated that 
assays of the historical resource did not typically capture oth-
er elements as there were no markets for these by-products 
at the time. However, with the advent of new technology and 
the battery metal boom, AfriTin has extended the inventory of 
potentially extractable metals at Uis to include tantalum and 
lithium.

China props up uranium production

As China builds its own uranium supply chain, and the local 
mining industry is earmarked as one of the suppliers. Last 
year, China National Uranium Corp bought the Rossing mine 
from Rio Tinto, adding to Husab Mine also operated by Chi-
nese company uranium company. 

Despite the international uranium glut, the local output rose 
from 3 500 t in 2016 to 5 500 t last year and now accounts 
for more than 10 percent of world uranium output. Statistics 
estimates that uranium demand will rise from 67 600 t in 2019 
to 84 850 t in 2030 and 100 000 t in 2040.

Langer Heinrich Mine reopens in 2021

Paladin Energy has plans to open its mothballed Langer Hein-
rich Mine within the next two years. The company plans to 
restart production at the Langer Heinrich mine, in within the 
next two years.

The decision is being propelled by the nuclear power industry, 
now consuming more uranium than before the 2011 Fukushi-
ma Daiichi incident, with growth predominantly in China and 
India. 

Utilities have been “under buying” at a rate of 80-million 
pounds a year relative to consumption, the miner points out.
Spot prices for uranium have declined since 2007 from about 
$140/lb of uranium oxide to about $30/lb this year, which led 
to mined supply being rapidly cut back over the years.

The company confirmed that a prefeasibility study is in prog-
ress for the Langer Heinrich mine, where Paladin is consider-
ing rapid restart plans and upgrades to the mine. Paladin has 
so far determined an initial restart capital cost requirement of 
about $78-million, excluding care and maintenance costs.

More funds for uranium exploration 

Deep Yellow Limited board has approved an additional $1.1M 
budget to advance the company’s Reptile Project.

In addition, the new budget is also expected to determine, the 
project’s economic feasibility in a staged manner. 

According to the company, the $1.1M is in addition to the exist-
ing Reptile Project budget of $1.65M. 

“The success of the exploration work undertaken by the Com-
pany on the Project over the past two years remains a major 
accomplishment, having delineated additional deposits con-
taining Langer Heinrich-style uranium mineralisation in the 
grade range of 300ppm to 500ppm U3O8,” said the company 
recently.

Meanwhile the exploration has involved the discovery of signif-
icant additional near-surface calcrete-associated uranium re-
sources, through identification of the highly prospective 125km 
long Tumas palaeochannel target zone, of which about 50 per-
cent remains unexplored.

NEWS BRIEFS
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WearCheck is in Windhoek

Leading condition monitoring specialists, WearCheck, have moved to Wind-
hoek - maximising convenience for Namibian customers and boosting ac-
cessibility to world-class oil analysis and reliability solutions services in the 
region.  The lab was originally situated in near Rosh Pinah mine. While the 
majority of WearCheck’s Namibian customers are in the mining sector, the 
laboratory serves customers from any industry which can benefit from pre-
dictive maintenance using oil analysis and other reliability solutions services.  

Taking a used oil sample from a component and conducting scientific analysis 
on the sample gives WearCheck’s diagnosticians insight into the condition of 
the machine, in the same way that a blood sample from a patient could give 
vital information to a doctor.

Using data from the oil analysis, diagnosticians make accurate recommenda-
tions on the best maintenance schedule of the component, and therefore help 
companies to avoid expensive machine failure and downtime. The Windhoek 
lab is kitted out with the latest technology and instruments and a built-in pow-
er supply ensures that its operations are uninterrupted. 

The lab’s 24-hour sample turnaround time empowers maintenance managers 
to implement planned plant maintenance where necessary.  
A second Namibian WearCheck laboratory provides condition monitoring 
services to the Husab Uranium Project.  In 2016, Swakop Uranium awarded 
WearCheck the contract to supply and operate an on-site laboratory. Since 
its inception in 1976 in South Africa, the WearCheck network has grown over 
the past 40 years to include 16 laboratories in nine countries around Africa 
and beyond. The company’s other laboratories are located in South Africa 
(six), Zambia (two) and one each in Mozambique, Ghana, DRC, Zimbabwe, 
Dubai and India.

All laboratories are governed by world-class quality standards, and all labo-
ratory equipment is calibrated according to rigorous international measures. 
Test results are regularly evaluated to ensure standardisation. Ongoing train-
ing for laboratory staff ensures that they are well versed in the latest instru-
mentation and condition monitoring techniques. Neil Robinson, managing 
director of WearCheck, is firmly committed to customer service excellence 
and ensures that the company invests regularly in new laboratory equipment 
to retain its position at the forefront of the condition monitoring arena.

‘Our recognition as leaders in the predictive maintenance field is a source 

of pride for us,’ he says. ‘As is the fact that WearCheck is currently the only 
condition monitoring company on the African continent with ISO 9001 quality 
certification and ISO 14001 certification for its environmental management 
programme, as well as, ISO 17025 accreditation for its laboratory-centric 
quality management programme.”

WearCheck Namibia can be contacted via cell phone: 
Gerrit +264 81 129 6078 or email: gerritf@setpoint.co.za

Technicians hard at work inside one of WearCheck’s 16 laboratories. Mining, earthmoving, in-
dustrial, transport, shipping, aviation and electrical operations are among the many industries 
that benefit from WearCheck’s condition monitoring programmes.

Coolants, fuels and oils used in industrial equip-
ment are tested and analysed by condition monitor-
ing specialists, WearCheck, in order to implement 
planned maintenance of components. Doing this 
helps avoid unscheduled machine failure, which 
can have a severely negative influence on produc-
tion and on the bottom line. Here, senior lab techni-
cian Trevor Pillay conducts coolant testing at Wear-
Check’s Pinetown laboratory.

WearCheck MD Neil Robinson is 
committed to providing customers 
with an excellent return on investment 
in the company’s world class condition 
monitoring programmes.
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What is mining’s future outlook?
 amibia’s leading economic sec-
 tor, mining, accounts for about 
 10 percent of Namibia’s gross 
domestic product (GDP) every year. In 
2018, the total tax on profit collected from 
the whole private sector was N$6.9 bil-
lion. The sector also contributed N$2.1 
billion in royalty payment and N$1.7 billion 
for tax on profit. The mining sector em-
ploys roughly 16 221 employees directly 
and 6 681 as contractors. Historically, 
diamond mining has been the leading 
sub-sector of Namibia’s mining industry.  
NamDeb, the 50:50 joint venture between 
the Namibian government and Debeers, is 
the primary land-based diamond mining 
company.   DebMarine handles off-shore 
diamond mining but the other minerals 
are also showing future prospects in the 
Namibia mining sector such as Uranium, 
Lithium, Cobalt and Zinc. 

It has to be noted that Namibia is the 
world’s fourth largest producer of urani-
um oxide.  The nuclear industry contin-
ues to fuel the demand for uranium, due 
mainly to China’s expansion. This shows 
that there are positive future prospects 
in uranium mining.  Rio Tinto’s Rossing 
Uranium mine, in production since the 
mid 1970’s, is the world’s third-largest 
uranium mine. The Husab mine, adjacent 
to Rossing and believed to be the world’s 
4th largest uranium deposit, was acquired 
by a Chinese company, and development 
of the mine started in early 2013.  The 
mine achieved its first production of ura-
nium ore concentrates in December 2016, 
and has been increasing production since 
then.  Paladin’s Langer Heinrich mine has 
been in operation since 2006. 

Further to that, Namibia is also a leading 
producer of zinc.  There are two operation-

N al mines:  Skorpion Zinc and Rosh Pinah. 
In 2012, Namibia East China Non-Fer-
rous Investment announced that it had 
discovered large deposits of iron ore in 
the Kunene Region, in the north-west-
ern corner of Namibia. The company’s 
General Manager, Ming Li, said they had 
discovered a deposit of 2.37 billion tons 
of iron ore, which has a lifespan of about 
100 years. Over the past four years, the 
company has invested US$37.5 million in 
further mineral exploration, and it expects 
to start mining iron ore by late 2018.

To add on, Lodestone, a mining company 
with U.S. shareholding has begun opera-
tions to extract and develop iron ore de-
posits in eastern Namibia. The Lodestone 
Dordabis mine commenced production 
in 2015, the first operational iron mine 
in Namibia. The magnetite and hematite 
products are being sold to local niche 
consumers, such as Ohorongo Cement. 
Local sulphuric acid and iron ore pro-
duction are being consumed as inputs by 
Namibian operations, exemplifying how 
sector mining sector growth leads to the 
expansion of up-stream and services sec-
tors. 

Finally, the outlook for lithium and cobalt is 
also good, with deposits under develop-
ment with new investments.  Desert Lion 
began shipping lithium ore in 2018, with 
a first shipment of 30,000 tons. Gecko 
Opuwo Cobalt is developing a cobalt de-
posit in Kunene Region. Other large min-
ing operations include Weatherly Mining 
Namibia that produces copper, Okorusu 
Fluorspar that produces Fluorspar, Ot-
josondu Manganese mine that produces 
manganese, Navachab and B2Gold pro-
duce gold as well as Desert Lion Energy 
that produces lithium.

The uranium deposits in the exploration 
phase include Bannerman Resources’ 
Etango Project for which the company 
continues to seek investment partners, 
and Forsys Metals’ Valencia project, which 
is still in the feasibility stages.  There are 
many other companies engaged in ex-
ploration and mining activities for various 
other metals/minerals.  

Desert Lion Energy began shipping lithi-
um concentrate from Namibia’s first large-
scale lithium mine in the Erongo region of 
Namibia in April 2018.  Cobalt has been 
discovered near Opuwo in the Kunene 
Region of Namibia, and Celsius Resourc-
es has a 2020 projected start for produc-
tion. The U.S. Export-Import Bank and 
the U.S. Trade Development Agency have 
added considerable value to numerous 
African mining operations and enhanced 
opportunities for U.S. businesses. 

Namibian government will have to contin-
ue investing in the necessary skills to en-
sure that the mining sector has geological 
maps that will make it possible to identify 
potential mineralisation. Moreover, all the 
mining companies operating in Namibia 
and the Chamber of Mines need to invest 
directly with local institutions of higher 
learning in building the necessary skills. It 
is in the best interest of the future sustain-
ability of the mining industry. 

Another factor that is important for the fu-
ture sustainability of the mining sector is 
the mining legal framework under which 
mining activities take place. Many in-
dustries use information communication 
technology such as the agriculture sector 
that cannot exist without minerals and the 
products made from such minerals. 
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Elizabeth Bay Mine sold 
 ewcor group has acquired 
 Elizabeth Bay Mine in a deal is 
 worth N$120-million.

The development comes after Namdeb 
ceased operations at Elizabeth Bay a year 
ago, because it could no longer run the 
mine economically. 

“Throughout this process, our objective 
has been to create the best possible cir-
cumstances for reopening the operations, 
re-creating jobs and growing empowered 
participation in Namibia’s diamond indus-
try,” said Namdeb Chairperson, Chris Ng-
haamwa.

Lewcor was chosen because it was 
evaluated as having sound financial and 
technical capabilities and, further, had a 
strong corporate responsibility record. 
The company is 100 percent Namibian 
owned, with 25 percent held by historical-
ly disadvantaged Namibians.

Elizabeth Bay mine was commissioned 
in 1991 and employs approximately 160 
people, while it produced around 200 000 
carats in 2017.

L  The Lewcor Group is an experienced and 
well regarded company in the Namibian 
mining and civil contracting industry, with 
over 20 years of experience.

Namdeb has explored a variety of options 
to extend the life of its Elizabeth Bay mine 
beyond 2019, but ceased operations in 
September 2018, as the company could 
no longer economically run the operation.

“I am hugely appreciative and grateful for 
the commitment of our employees over 
many years and wish to thank them for 
their dedication.”

“Although the decision to sell the mine 
has not been easy, it was the right thing 
to do for its future, its employees and the 
Lüderitz community at large,” said Nam-
deb CEO Riaan Burger.

Trugrid o�ers a comprehensive range of

Fibreglass Access & Cable 
Management Solutions. 

Trugrid (Pty) Ltd - South Africa
Contact:  Carel Dry
Cell:  +27 (72) 240 1462  
Email: sales@trugrid.co.za
Website:  www.trugrid.co.za  

• Fibreglass Step & Extension Ladders.

• Fibreglass CAT & Access ladders.

• Fibreglass Walkways, Grating, 

 Hand Railing & Stanchions.

• Fibreglass Cable Racking. 

• Fibreglass pro�les & sections.
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B2Gold sponsor 
marginalized 
communities’ 
vocational 
training
 s part of its corporate social 
              responsibility B2Gold Namibia 
              has sponsored training of 12
students at the Building and Civil Trade 
campus of the Namibian Institute of Min-
ing and Technology (NIMT) in Arandis.
 
According to the company, the benefi-
ciaries registered for courses in clothing 
production, plumbing, welding and boil-
ermaking. 

B2Gold’s Ignasius /Awaseb said the com-
pany was honoured to extend a helping 
hand to the students.
 
“Vocational training plays a critical role in 
the upliftment of our nation. The recipi-
ents were selected by NIMT based on 
merit. B2Gold is just a vehicle that the 
trainees can use to make their journey to 
employment shorter.”
 
NIMT Arandis acting executive director 

A

Ralph Bussel welcomed the sponsor-
ship, saying it would help the institution to 
reach out to young people from marginal-
ised communities.

“B2Gold offers an opportunity for the 
youth not able to afford training. It’s also 
important to bring opportunities to people 
in places where there are virtually none. 

This programme, aimed at school leav-
ers, kicked off on 2 September and is the 
first of its kind. Many vocational training 

centres do not cater for this category of 
youngsters.
 
“They also do not make provision for 
special practical training courses like the 
ones provided by NIMT.” 

Bussel said those doing the welding and 
boilermaking courses stand a chance of 
being employed by B2Gold and urged 
them to continue training until they be-
come full-fledged artisans, while the oth-
ers could become self-employed. 

GENERAL NEWS
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Fisheries workers against marine phosphate 
mining
 ver 1 000 people, mostly work-
 ers in the fishing industry at Wal-
 vis Bay, participated in a mass 
protest against marine phosphate mining, 
urging the government not to grant pro-
spective miners an environmental clear-
ance certificate.
 
The workers were mostly represented by 
the National Union of Namibian Workers 
(NUNW) and the Trade Union Congress of 
Namibia (Tucna).
 
The protesters marched from the fishing 
factories in the harbour town to the Walvis 
Bay office of the Ministry of Environment 
and Tourism. A similar march is expect-
ed to take place in Windhoek today from 
the NUNW centre to the Windhoek High 
Court, where a petition will be handed 
over to the Office of the Prime Minister.
 
Acting NUNW president Job Muniaro said 
yesterday that marine phosphate mining 
was being promoted by a few “whose 
love for money outweighs the well-being 
of the majority of Namibians and the Na-
mibian economy.” 

He accused the prospective mining com-
panies for blackmailing Namibians and its 
leaders to get an environmental clearance 
certificate.

“Namibians are committed to the ide-
als of the responsible and sustainable 
management of renewable resources, 
and we are standing up to defend our 
resources because Namibia is all we 
have,” stressed Muniaro. There are about 
16 000 workers in the fishing industry, 

O and concerns are that seabed mining for 
phosphates will inflict irreversible damage 
to Namibia’s lucrative fishing industry, 
which is a pillar of the country’s economy.

Last month, environment and tourism 
minister Pohamba Shifeta told The Na-
mibian that marine phosphate mining 
proponents tried to pressure him into 
approving the controversial phosphate 
seabed mining. Shifeta, the environmen-
tal commissioner and the deputy environ-
mental commissioner were sued in the 
Windhoek High Court by Namibia Marine 
Phosphates (NMP), who intend mining off 
Namibia’s coast for many years.
 
NMP wants the court to compel the MET 
officials to make a decision on its contin-
ued efforts to be granted the certificate it 
needs to commence marine phosphate 
mining.The certificate would allow NMP 
to mine phosphate about 120km south-
west of Walvis Bay.

In another matter due in the High Court 
today, three organisations representing 
the Namibian fishing industry – the Con-
federation of Namibian Fishing Associ-
ations, the Namibian Hake Association 
and the Midwater Trawling Association of 
Namibia – are asking the court to declare 
that a mining licence issued to NMP in 
July 2011 is invalid, because the compa-
ny failed to undertake an environmental 
impact assessment and apply for an envi-
ronmental clearance certificate within the 
time limits stipulated in the law.
 
In both cases, Muniaro said the union and 
all its members as well as scientists and 
economists want to send a “strong mes-

sage that Namibia is not for sale to the 
highest bidder”.
 The 19-page petition pointed out nu-
merous scientific concerns, the possible 
environmental impact the mining would 
have, the small economic and social 
contribution it would have, compared to 
the fishing industry, and also the political 
implications if the miners were given the 
go-ahead.

“[The] government has a responsi-
bility towards sustainability, and the 
constitutional responsibility. Phos-
phate mining will compromise eco-
nomic, environmental and social en-
deavours,” the unionist continued. He 
said in future, the government, through 
the environment ministry, should estab-
lish an independent body responsible for 
carrying out all studies for feasibility, en-
vironmental impact and strategic risks, as 
this will allow for “objective and uncom-
promised outcomes”.
 
Tucna president Paulus Hango stated that 
phosphate mining should be condemned 
because of the negative impact it will 
have. 

“We are demanding that the government 
makes a law which prohibits phosphate 
mining at sea. We cannot afford a situ-
ation whereby the government officials 
give a licence to mine phosphate offshore 
just to enrich individuals at the expense of 
Namibians,” said Hango. “We are saying 
phosphate mining is a big no, and there is 
no way out.”

Source: Namibian

Walvis Bay     +264 64 201 2027
Windhoek     +264 61 267 613 
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IMF sees opportunities amid challenges
     nternational Monetary Fund (IMF) 
      has announced that the local economy 
     is rebalancing, though significant 
challenges remain. 

“After a period of exceptional growth and 
rising macroeconomic imbalances, public 
debt remains on a rising path, internation-
al reserves below adequate levels, and 
growth has come to a halt,” reads part 
of a report issued by the IMF Executive 
Board recently.

The report further said years of strong 
growth masked slowing productivity and 
declining external competitiveness, hin-
dering growth prospects, while income 
inequality and unemployment have re-
mained high. 

“The authorities’ fiscal consolidation ob-
jectives strike an appropriate balance 
between stabilizing public debt and sup-
porting the economy, but actions are 
needed to deliver this outcome.”

IMF challenged authorities to draft poli-

I cies with combined spending reductions 
and selected revenue increases that can 
enhance the long-term growth prospects 
of the economy, while protecting the poor. 

Government has been implored overtime 
to reduce non-tariff obstacles to exports 
- quotas, imports ban, SACU-related re-
strictions to address shortages of well-ed-
ucated and skilled workers through better 
access and quality of higher education, 
vocational and on-the-job training pro-
grams; and foster the adoption of new 
technologies.

“The potential gains from improve-
ments in the above areas could be 
large. Actions are needed to further 
strengthen the oversight of the finan-
cial sector, particularly of the large 
non-bank financial industry.” 

In addition IMF said efforts to develop 
a full crisis management and resolution 
framework should be stepped up.

SUPPLIERS OF QUALITY 
MINING CHEMICALS
XANTHATES | FROTHERS | COLLECTORS 
FLOTATION REAGENTS | NASH
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other sulphide metallic ores.
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MIBC Methyl Isobutyl 
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IPETC Isopropyl Ethyl 
Thionocarbamate
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NASH Sodium Hydrosulphide 70% Copper Floatation.

PAX Potassium Isoamyl 
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chemical.
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Bannerman commences trading on OTCQB 
 annerman Resources’ ordinary 
 shares have been approved for
 trading on the OTCQB Venture 
Market.

“We are delighted to be able to pro-
vide global investors with enhanced 
access to the Bannerman story 
through the OTC platform, at a time 
when uranium market dynamics are 
tightening.”  

The enhanced accessibility and live-mar-
ket opportunity that an OTCQB quota-
tion offers North American investors is 
particularly timely, given uranium market 
dynamics have increasingly appeared on 
the radar of US retail and institutional in-
vestors following the s232 trade investi-
gation into uranium imports,” said Bran-
don Munro, Bannerman’s Chief Executive 
Officer.

Munro  further said through heightening 
geopolitical tension, investors are be-
coming increasingly aware of the vital role 
that African uranium must play in meet-
ing increasing global uranium demand, as 
Bannerman offers compelling exposure to 
this dynamic.”

The OTCQB is a U.S. trading platform 
operated by OTC Markets Group in New 
York.  The OTCQB market, often referred 
to as a ‘QB’ quotation, is structured to pro-
vide live-market trading during the North 
American business day in early-stage and 
developing companies that may hold pri-
mary listings in other markets.  

Eligibility for OTCQB quotation requires 
a company to undergo an annual veri-
fication and management certification 
process, meet minimum standards of fi-
nancial reporting and transparency, and 
pass other tests relating to the company’s 
capital structure and share price. 

According to the company, the decision 
to commence trading through the high-
er-profile OTCQB now enables Banner-
man to engage a far greater network of 
North American investor, data and media 
partners, thereby significantly expanding 
the potential pool of investors in, and fol-
lowers of, the Company from the U.S. and 
other jurisdictions.

Meanwhile no capital is being raised and 
no new shares are being issued to enable 
trading on the OTCQB.

B

GENERAL NEWS
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Eco Atlantic 
review potential 
farm out of 
offshore Namibia 
licenses 
The Oil and Gas exploration scene in Namib-
ia is lively and, with a vast coastline of almost 
1,600km, has become highly attractive to major 
global E&P companies such as Shell, Tullow, Kos-
mos, Maurel & Prom, Total, Qatar Petroleum, and 
ExxonMobil. 

Much of the excitement can be attributed to the 
Wingat-1 discovery, drilled by Brazil’s HRT in 
2013, which encountered rich oil-bearing source 
rocks, recovering light and sweet crude oil. Ad-
ditionally, recent discoveries in South Africa and 
well-established oil systems in Angola and Brazil 
reflect on Namibia. The Namibian profit-sharing 
contract provides good investment incentives, 
one of the most attractive in sub-Saharan Africa, 
and the Namibian authorities at the MME and 
Namcor are great industry partners and regula-
tors.   

It is these aspects which provide the backbone to 
further oil exploration activity, potential develop-
ment, and to economic growth and a gateway for 
trade, and coupled with the scale of the hydrocar-
bon potential, it is clear to see why the big players 
are being drawn here.

Eco Atlantic has been active in Namibia since 
2011, holding four licenses; Cooper, Guy, Sharon 
and Tamar in the Walvis Basin with partners Azi-
nam and NAMCOR. These licenses cover 22,599 
square kilometres and would net to Eco 2.36 bil-
lion barrels of P50 prospective resources. 

The Walvis Basin is one of four underexplored 
passive margin basins in Namibia. The basin 
holds massive exploration targets and hosts three 
prominent source rocks, one of which is a prov-
en marine oil-prone source. Hydrocarbon shows 
have been identified on the neighbouring GALP, 
Tullow and Chariot licenses. Eco’s two most ad-
vanced blocks in the Walvis Basin, Cooper and 
Guy, have had 3D seismic surveys completed and 
are now prospects identified and drill-ready. The 
interpretation of this excellent data has shown 
mature prospects which target typical strati-
graphic and structurally trapped Atlantic margin 
plays.

Eco is reviewing potential farm out of its blocks 
and is considering a like-minded partner to join 
the Company on its licenses. Eco has a drilling 
permit for PEL 30 and is currently establishing 
targets with a view to start drilling in 2020.  Eco 
is hoping to replicate its Guyana 2019 successes 
also in Namibia. Over the summer of 2019, Eco 
announced two oil discoveries on the Orinduik 
Block, offshore Guyana with partners Tullow Oil 
and Total. Its Jethro-1 and Joe-1 wells are major 
oil and play opening discoveries respectively and 
add to the 14 discoveries already made by Exx-
onMobil on its Stabroek Block which is adjacent 
to Orinduik.

With exploration drilling planned offshore Na-
mibia by the likes of Total, Shell, ExxonMobil and 
Maurel & Prom in 2020, Namibia has massive 
potential to become the world’s next oil hotspot. 

Eco Atlantic Oil and Gas is an exploration company focused 
on the Atlantic margins plays offshore Guyana and Namibia. 

Eco has had huge success finding oil offshore Guyana, with two 
back-to-back discoveries this year, and seeks to replicate that in 
Namibia. 
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BUSINESS OPPORTUNITY AVAILABLE IN AFRICA. Bata, the leading and largest shoe manufacturer in the world, with 
a presence in 70 countries globally, are focusing on expanding into Africa.

  JOIN THIS EXCITING OPPORTUNITY TO:

• Trade and distribute Bata Brands
• Manufacture Bata Branded footwear under licence agreement

  ABOUT THE BRAND

From Milan to Nairobi, La Paz to Singapore, Bata market and sell enviable new designs and era-defining classic foot-
wear. Despite being a global brand, Bata remain a private family business with a legacy dating back to 1894. Bata has 
since to become the world’s leading shoemaker by volume, designing stylish and comfortable footwear at surprisingly 
affordable prices. The brand is sold in over 70 countries across 5 continents and is synonymous with quality.

Bata make shoes in 23 Bata-owned shoe manufacturing facilities in 18 countries around the world and have inspired 
over 20 000 entrepreneurs to work with them.

  THE PRODUCTS

• One company, various shoe brands and styles – excellent opportunities to up sell different brands to the same 
   customer.
• Shoes are made in South Africa, are SABS compliant and qualify for duty free export to SADC countries.
• Enables partners to order high quality footwear with ground-breaking technology through the Bata Network.
• Full marketing and technical support from Bata.

  BRANDS

• BATA THE BRAND
Creative, innovative, well researched and made from high-quality products, Bata’s various shoe ranges offer style, com-
fort and protection at affordable prices.

• TOUGHEES
Toughees have been a trusted children’s school shoe brand since 1954 – a proud heritage for a company that values its 
high-quality products and solid history.

• TOMY TAKKIES
From casual weekend wear to everyday wear, TOMY Classics makes its mark on every trendsetter and soon became 
an identity for school children, students, sportsman, rebels, artists, your next-door neighbour and everyone in between.

• BUBBLEGUMMERS
Bubblegummers kiddies range includes footwear available in dozens of styles and colours for even the most discrimi-
nating youngster.

• POWER
Power designs and markets a range of contemporary, durable and comfortable mid-priced athletic footwear worldwide 
for men and women and offers big name-brand technology and styling at an affordable price.

• BATA INDUSTRIAL
From the heavy-duty boots used by emergency personnel to safety business shoes, Bata Industrials has a shoe for 
every vocation where safety counts.
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GENERAL NEWS

MUN calls for Namdeb tax break
     orkers are lobbying govern-
     ment for a tax break to cushion
     Namdeb’s operations and 
save the mine from closure.

Southern branch of the Mineworkers Union 
of Namibia (MUN) wants government to 
give Namdeb a tax break for five to seven 
years.

Hashondali Kakuti, MUN southern branch’s 
deputy secretary said it would help ensure 
sustainability of Namdeb’s operations. 

The union believes that if a waiver is grant-
ed, it would free up necessary capital for 
Namdeb’s accretion mining processes.

The Union believes that scaling up of oper-
ations will ensure the continued existence 
of the mines as well as the creation of be-
tween 200 and 300 new jobs.
 
“Engagements have been held with the 
Oranjemund town council as well as the 
ministries of mines and finance. 

“We would like a tax waiver for between 
five and seven years. We need cash which 
will be invested in accretion activities. In 
the absence of that, we will need cash from 
government,” Kakuti said.

Kakuti said the ministry of finance is re-
viewing Namdeb’s financial statements 

W dating back to 2011.
 
“For the waiver to be approved it would 
need Cabinet approval and it is for that rea-
son that we have also engaged the secre-
tary-general of Swapo, Sophia Shaningwa.

“If this is approved it could lead to the cre-
ation of 200 to 300 jobs. We are also doing 
this for the sustainability of the mines. It is 
up to the government to decide if Namdeb 
has a life or not,” said Kakuti.

Namdeb spokesperson Shangelao Ndadi 
said it was constantly engaging its stake-
holders about the future of the mine. Ac-
cording to her, Namdeb welcomed the 
move by the union.
 
“Namdeb has been rigorously engaging all 
its stakeholders regarding the future of its 
operations. 

“We can confirm that we welcome any 
positive intervention that seeks to create a 
viable future for our operations and to safe-
guard continued employment,” Ndadi said.

As per the law, diamond-mining companies 
are obligated to pay an effective 55 percent 
corporate profit tax in addition to a 10 per-
cent export royalty on rough diamonds. 
Namdeb’s exact tax payments remain con-
fidential.
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Need a tough clean up pump? 
Try the high performance LCV.

The rugged LCV - heavy duty vertical pumps combine long wear life 
with high sustainable hydraulic efficiency for the lowest total cost of 
ownership. Wear components are available in a wide range of proprietary  
hard iron alloys. The V-Belt drive system accepts high horsepower 
motors and the structural parts in corrosion resistant alloys.

KSB Pumps and Valves (Pty) Ltd · visit us @ www.ksbpumps.co.za to find a branch near you

LCV Pump



                                                                                                                                                                          19 Namibian Mining News | October - December 2019 www.namibianminingnews.com 

OSH-Med International spread 
wings beyond borders
Assuring top of the line services and training is OSH-
Med international’s identification stripes, the compa-
ny grow beyond borders.

“We care about the satisfaction of our clients,” 
said OSH-Med international Service Director Melody 
Shehama.

Established in 2012, as ATA International Namibia 
before shifting to OSH-Med International in 2018, the 
company is position to deliver services and training 
programmes both locally and internationally.

“OSH-Med International offer a wide variety of 
services from a full OSH service specially devel-
oped for your company, medical services or any 
related services in our area of expertise,” said 
Dr.Martens.

According to Martens the company has been one of 
the leading service and training provider in Namib-
ia and beyond for government, industry, mines and 
public.

The company provides services and training in ar-
eas such as medical (accredited by the HPCNA and 
the University of Johannesburg - UJ), Occupation-
al Safety & Health (accreditation by the Ministry of 
Labour & Social Welfare and British Safety Council), 
First Aid, Industrial Fire Fighting, Emergency Evacu-
ation, Life Training (accreditation by the Ministry of 
Labour, Ministry of Health, HPCNA) and Medical Ad-
vising, and & Assistance Services. 

“We supply the industry with quality products, 
PPE, First Aid Kids, OSH equipment and medical/
hospital equipment which is manufactured in Eu-
rope” OSH-Med international Chief Executive Offi-
cer, Martens added.

With branches in Windhoek, Walvis Bay and Ongwed-
iva, as well as their mobile training unit OSH-Med 
international offer trainings in Namibia and countries 
such as – Angola, Botswana, Mozambique, Namibia, 
Nigeria, South Africa, Tanzania and Zimbabwe.

OSH-Med international offer the full package for stu-
dents and instructors when it comes to internation-
al trainings managed by their international training 
wing. 

On the local market OSH-Med international has the 

following blue chip clients - FirstRand Namibia Limit-
ed, Namibia Breweries Limited, Nedbank Group Lim-
ited, Old Mutual Ltd, Shoprite Holdings Ltd, Standard 
Bank Group Ltd and Trustco Group Holdings Limited 

“We strive to cater to our clients in the best way 
possible and believe that excellent customer ser-
vice is the highest priority in any company.”

At OSH-Med international excellent customer ser-
vice is the personality of the company, and this is the 
reason for continuous growth added Shehama.

The customer friendly website on www.osh-med.pro 
reflects the high standard of the company and shows 
the full value of service and training delivery  

In addition, OSH-Med international is also in partner-
ship with ISO (PECB) and provides courses accred-
ited by Ministry of Labour and Social Welfare, Health 
Professional Council Namibia, Ministry of Health & 
Social Services, British Safety Council, ATA interna-
tional, Emcare international and UJ.

For additional enquiries you can contact OSH-
Med international at telephone: +264 61 302 931 
or email: info@osh-med.pro.

Windhoek ▪ Ongwediva ▪ Walvis Bay

Service Hotline: 061 - 302 931
Email: info@osh-med.pro

OccupaHonal Safety & Health
Emergency Medical Care

www.osh-med.pro
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Excavator Drill Rig

SWDR 138S SWDH102S

Hydraulic Top Hammer
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AZIZE Equipment 
unleashes 
Sunward, ushering 
in a new era in 
surface drilling  
AZIZE Equipment (Pty) Ltd. makes its mark 
on African soil having secured the sole rights 
to supply, service and support the full line 
of world-class quality Sunward drill rigs and 
excavators to South Africa and surrounding 
countries.  

Listed on the Shenzen stock exchange and a 
top 50 global construction equipment man-
ufacturer that produces over 11 000 exca-
vators and drilling rigs per annum, Sunward 
Equipment Group is perfectly positioned as a 
highly reputable and experienced partner for 
AZIZE. The extensive Sunward offering was 
unveiled during a prestigious launch in Caro-
lina, Mpumalanga, on 07 and 08 June 2019, 
laying a solid foundation in Southern Africa’s 
surface drilling industry.

“We are extremely excited about the birth of 
a 100% black owned AZIZE, a Level 1 com-
pany, and our partnership with the globally 
renowned Sunward Equipment Group,” says 
an enthusiastic Pascal Mbambo, Managing 
Director of AZIZE Equipment. “The name 
AZIZE is of Afro-Asiatic origin meaning pow-
erful and valuable which is a perfect repre-
sentation of our company, products and 
services as well as how we perceive our cus-
tomers.” 

Mbambo is supported by a team of experts 
including company director Basie Roelofse 
who brings a wealth of engineering and drill-
ing expertise to the AZIZE table. This formi-
dable AZIZE team boasts a strong opera-
tional background in and deep knowledge of 
the surface drilling sector and is capable of 
meeting the challenges faced by this com-
plex industry. On the one hand, the high 
capital expenditure and associated main-
tenance and service cost structures make 
the procurement of a new drill rig virtually 
impossible for smaller businesses. But own-
ing the right equipment is only the first step. 
The drilling and blasting business is centred 
on meters drilled and tons or cubic meters 
moved which directly correlate to efficiency, 
uptime and availability.

“These critical factors are essential for op-
erational sustainability and profitability, un-
derpinned by the fundamentally important 
aspect of safety in this notoriously chal-
lenging environment,” notes Roelofse. “Our 
hands-on experience with a variety of drilling 
rigs has given us a unique insight into the 
key success elements enabling us to equip 
customers with the right tools to manage 
their drilling operation.” As a single source 
supplier, AZIZE delivers high quality drilling 
machines supported by skilled technicians 
and exceptional service to the customer’s 
doorstep. 

Sunward is a well-tested and globally re-
spected brand and is certainly not new to 
the African continent. Outside of South Af-
rica, numerous Sunward machines operate 
in Namibia, Zimbabwe and the DRC. “Hav-
ing owned, operated and maintained vari-
ous different brands of drilling rigs including 
Sunward machines and having drilled in all 
typical geologies, we were highly impressed 
by Sunward’s holistic capabilities,” says Ro-
elofse. 

While Sunward machines feature all the 
best-in-class components necessary to get 
the job done and compete head to head with 
other brands, they are significantly less com-
plex than many other options in the market. 
This straight-forward no-frills package signi-
fies ruggedness, reliability, simple and easy 
operation and serviceability for improved up-
time and enhanced profitability at the lowest 
total cost of ownership. Through these per-
fect fit-for-Africa machines, AZIZE has the 
potential to further grow the Sunward foot-
print across the continent. 

AZIZE is targeting surface drilling companies 
engaged primarily in blast hole drilling in all 
geological formations across the mining, 
quarry and construction industries. Aligning 
to these sectors, the Sunward range is ide-
ally suited to mine owners, drilling contrac-
tors, and drilling and blast contractors who 
are looking for modern, safe, efficient and 
reliable surface drilling rigs that positively im-
pact their bottom line.

The company offers three distinct Sunward 
surface drilling machines; two crawler-type 
Top hammer models (from 64mm up to 
115mm dia. with hole depths up to 25m) 
and a range of DTH (Down The Hole) drilling 
rigs (from 90mm up to 255mm dia. with hole 
depths up to 36m). Rounding off the product 
portfolio is the Sunward excavator range with 
105mm to 165mm dia. and up to 36m hole 
depths.

Powered by Tier 111a engines, the fuel ef-
ficient, low emission Sunward machines 
uphold standard ergonomics and safety de-
signs, featuring cab air conditioning, radios 
as well as LED lights. 

The AZIZE launch showcased several Sun-
ward machines including the SWDE165A 
drilling rig which features a fully automatic 
hands-free carousel, ROPS/FOPS, a cyclon-
ic dust suppression system as well as rod 
lubrication system, a compliant FOGMAK-
ER automatic fire suppression system and 
a 1070 cfm, 20bar compressor, all fitted as 
standard. Also generating a great deal of in-
terest at the launch was the SWDR138H ex-
cavator rig, currently the only drilling rig to 
have a full OEM certification that covers the 
full rig, from tower to compressor and every-
thing in between. 

The extensive product suite is supplied from 
AZIZE’s Carolina head office. With a twelve-
strong sales and service team the business 
occupies 2500sqm of undercover space for 
administration, service and parts.
 

AZIZE has invested substantially in training, 
a key element to ensure the correct and safe 
operation of Sunward machines for opti-
mal and reliable performance.  Three facto-
ry-trained engineers have moved to Caroli-
na to train and transfer skills to the service 
and commissions team. Plans for substantial 
expansion include a training centre and test 
site that will offer a turnkey solution for our 
drilling customers. The unique training centre 
will also accommodate trainees during con-
version and training on machines. 

Committed to job creation, AZIZE plans to 
open branches in small South African min-
ing towns with high unemployment levels. 
“While our main focus is on black-owned 
companies, we are also looking to partner 
with small and start-up businesses,” con-
firms Mbambo. He adds that AZIZE is poised 
to grow with customer demand through the 
expansion of the Sunward machine offerings 
as well as through the establishment of foot-
holds in Mozambique, Lesotho, Swaziland 
and Zimbabwe.    

About SUNWARD:

Sunward Intelligent Equipment Company Ltd 
ranks amongst the top 50 global construc-
tion machinery manufacturing enterprises 
and holds a place in the top 20 global ex-
cavator brands. Employing over 3500 staff, 
Sunward has developed more than 200 spe-
cific models, and holds numerous patents, 
designs and intellectual property rights.

With professional sales, marketing and ser-
vice teams, Sunward products have been 
exported to more than 100 countries world-
wide, with established subsidiary companies 
in North America and Europe. Following its 
successful market expansion, Sunward is 
now a listed company on the Shenzhen stock 
exchange.

About AZIZE Equipment Pty (Ltd):

Azize Equipment (Pty) Ltd has sole distribu-
tion rights from Sunward Intelligent Equip-
ment Company Ltd , as the South African 
distributor and servicing agent of Sunward 
drill rigs, excavation equipment and earth-
moving equipment to industries across 
Southern Africa.

Established by a professional team with a 
thorough understanding of the technical 
and commercial aspects of owning, operat-
ing and maintaining all types of drill rigs and 
earth moving equipment, Azize Equipment 
aspires to bring a new level of fast, flexible 
and customer-orientated service to the mar-
ket, with full sales and service facilities es-
tablished in Carolina, the heart of the coal 
mining industry. 

Apart from a “we have it in stock” philoso-
phy to support the installed base of Sunward 
products, a full hands-on training centre is 
also being developed - allowing operators to 
train on their own rigs and machines prior to 
delivery. A demo drill rig is also available for 
training purposes.
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Place your bid on highly sought-after mining 
equipment and more from Skorpion Zinc Mine
The Namibian mine Skorpion 
Zinc have once again mandated 
GoIndustry DoveBid SA (GoIn-
dustry) to dispose of their sur-
plus assets. These will include 
CAT Rigid Dump Trucks, CAT 
FELs, CAT bulldozers, Komatsu 
Excavators, MAN diesel tanker 
trucks, Nissan bakkies, Nissan 
forklifts. A wide variety of indus-

trial equipment will also feature, 
including generators, diesel en-
gines, welding machines, cylin-
ders, motors and much more.

This isn’t the first time that Go-
Industry has partnered with 
Skorpion Zinc, and the success 
of the previous auction – Sale 2 
in February this year - is a testa-

ment to exceptional team work 
and dedication. Auction expert 
of GoIndustry, Herman Liver-
sage, is confident that this next 
auction, closing from 03 Octo-
ber 2019, will be an even great-
er success story. 

“Using our specialised online 
auction platform, we have the 
ability to expose any type of 
asset to the appropriate mar-
ketplace on both a national and 
global scale.” Liversage ex-
plains.

This is just one of GoIndustry’s 
many mining and construction 
auctions on their busy calendar. 
Managing Director of GoIndus-
try, John Cowing, lays out their 
next few weeks. 

“Following this auction, our Oc-
tober calendar brings our 9th 
auction on behalf of Sibanye 
Stillwater, closing 10 October, 
followed on 16 October by our 
52nd mining multi-vendor auc-
tion, which will both feature a 
wide variety of quality mining 
machinery and industrial equip-
ment. 

Our ever-popular government 
motor vehicle auction which 
featured over 120 government 
vehicles will be closing from 17 
October, followed by an auction 
by order of Barloworld the fol-
lowing week. 

This 7th Barloworld online auc-
tion will be featuring assets 
across Africa – South Africa, 
Angola, Mozambique, Botswa-
na, Zambia and Namibia.” Cow-
ing continues.  
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Angola mulls major change in diamond 
marketing as minerals roadshow roll on
 ngola is considering the creation
 of a diamond exchange. This 
 was stated by the country’s Min-
eral Resources and Petroleum Minister, 
Diamantino Azevedo, during the recent 
inauguration of a diamond polishing facil-
ity (Angola’s third) in Luanda. (Diamantino 
means ‘diamantine‘.)

Currently, all the country’s diamonds that 
are produced by semi-industrial and arti-
sanal operations, and 60% of the industri-
ally produced diamonds, are bought and 
then sold by State-owned company So-
ciedade de Comercialização de Diaman-
tes de Angola (the Diamond Commercial-
isation Company of Angola, better known 
by its Portuguese acronym, Sodiam). The 
proposed diamond exchange would re-
place Sodiam.

The diamond exchange concept is still in 
its early days, however. The way such an 
exchange would work is still under con-
sideration. And Azevedo did not give any 
target date for its achievement. What he 
did say was that the idea was simply to 
apply diamond commercialisation prac-
tices which are already being used in oth-
er countries. “We are studying the models 
used by other countries and we think that, 
in the future, we may have a diamond ex-
change in Angola.”

It has been reported that one of the mod-
els under consideration is the existing 
diamond exchange in Dubai. Angolan 
officials have reportedly recently been in-
vestigating how it works.

The proposed abolition of Sodiam and 

A its replacement by a diamond exchange 
would be in line with other reforms be-
ing carried out in the country’s mineral 
resources sector. (Angolan sources of-
ten refer to it as a sub-sector, as it falls 
under the same Ministry and Minister as 
petroleum.) Thus, the Empresa Nacion-
al de Ferro de Angola (the National Iron 
Company of Angola, better known as 
Ferrangol, and which covers many more 
minerals than just iron-ore) is being abol-
ished and replaced by the new Agência 
Nacional de Recursos Minerais (Nation-
al Mineral Resources Agency). And the 
Empresa Nacional de Prospecção, Ex-
ploração, Lapidação e Comercialização 
de Diamantes de Angola (the National 
Diamond Prospecting, Exploration, Pol-
ishing and Commercialisation Company 
of Angola, more usually called Endiama) 
is to be partly privatised.

Meanwhile, the Angolan government’s 
international roadshow to attract foreign 
investor interest in five minerals conces-
sions on offer has concluded its Beijing 
and London legs. The presentations took 
place in Beijing on September 16 and in 
London on September 20. The last leg is 
New York, scheduled for September 30. 
The bidding process for the concessions 
will start on October 7 in Luanda.

At the Beijing presentation, which was led 
by Azevedo, the Angolan ambassador to 
China, João dos Santos, urged the about 
150 Chinese investors who attended, to 
put their money into minerals exploration 
and mining in his country. 

“I hope that this event will serve to im-

prove your knowledge, and the appeal, 
of mining investment in Angola,” said Dos 
Santos.

He highlighted that the Angolan govern-
ment was taking measures to improve 
the country’s business environment. The 
aim was to attract foreign investment into 
its mining sector by increasing “the con-
fidence of international investors in the 
Angolan market”. In turn, this was intend-
ed to reduce Angola’s dependence on its 
petroleum sector.

The five mining concessions on offer are 
composed of two diamond concessions, 
one iron-ore concession and two phos-
phates concessions. The diamond con-
cessions are in Lunda Norte and Lunda 
Sul provinces, the iron-ore concession is 
in Cuanza Norte province and the phos-
phate concessions are in Cabinda and 
Zaire provinces.

ADAMAS
Drilling & Exploration

Tel: +264 (0) 85 6332728/7
Fax: +264 (0) 64 405360
admin@adamas-drilling.com
Web: www.adamas-drilling.com

Adamas Drilling & Exploration specialize in 
surface and underground diamond drilling 
services: BQ, NQ, HQ, PQ; double tube or 
triple tube. We also offer civil engineering 
services. We are able to respond immediately 
to our clients’ site requirements and service 
demands.
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Master Drilling remains focussed on regional 
growth strategy
 SE-listed drilling solutions com-
 pany Master Drilling’s acquisi-
 tion of Atlantis Group helped to 
boost its revenue and regional operations 
in the six months ended June 30.

CEO Danie Pretorius said last week that 
the company remained committed to 
diversifying its presence across geogra-
phies, commodities and sectors.

“We have worked hard to position our 
existing businesses across regions, while 
stabilising new operations and growing 
our presence in new territories where we 
believe opportunities will arise, such as 
Russia and Australia.”

The acquisition of Atlantis Group for 
$100-million contributed to a 3.8% year-
on-year increase in revenue to $70-mil-
lion, but operating profit decreased by 
8.3% year-on-year to $11.8-million.

Profit after tax decreased by 14.7% year-
on-year to $8.3-million.

In the reporting period, Master Drilling 
achieved a 5.6% year-on-year increase 
in headline earnings per share (HEPS) to 
76.7c apiece in rand terms.

However, in dollar terms, HEPS de-
creased by 8.5% year-on-year to $0.05, 
as a result of the stronger rand.

The company’s new business pipeline re-
mains solid at $297.1-million and the or-
der book at $198-million.

Pretorius explained that a dividend would 
be considered at year-end.

J “While political and economic factors 
continue to shape our operating environ-
ment, we continue to spearhead techno-
logical development, stabilise our global 
footprint and explore new business op-
portunities.

“As a result, the business remains stable 
and well positioned to benefit from an 
improved global economic climate,” said 
Pretorius.

Master Drilling is a technology-driven 
business. Its focus is on developing solu-
tions that enhance clients’ operations and 
safety performance. Because of this, the 
bulk of its capital spend is on capacity 
expansion, some of which has begun to 
yield positive results, such as through the 
introduction of remote drilling technology.
Having completed testing of this technol-
ogy in South Africa, Master Drilling has 
successfully implemented it in Mexico 
and Peru.

Further, the commissioning of a mobile 
tunnel borer is under way, with under-
ground drilling having already started, 
while the first phase of the shaft boring 
system – a new shaft sinking system – is 
also being commissioned.

“This bears testament to Master Drilling’s 
unwavering commitment to technology 
development and testing, which will con-
tinue to be a key focus during the remain-
der of 2019,” noted Pretorius.

He added that global trade remained 
under pressure, impacting negatively on 
commodity markets and creating uncer-
tainty around the future demand for and 
consumption of commodities.

Nonetheless, he believes the business 
is well positioned to withstand these ad-
verse conditions and continue to deliver 
desirable, efficient and safe drilling solu-
tions when the inevitable upturn materi-
alises.

Although Africa’s significance in terms 
of revenue has been in decline in recent 
years, Master Drilling continues to be ac-
tive on the continent, maintaining a pres-
ence in seven countries, including South 
Africa.

Projects are progressing satisfactorily in 
Mali and Sierra Leone, with two machines 
deployed on site in Sierra Leone. There 
are also projects under way in the Dem-
ocratic Republic of Congo, among which 
is the Kibali gold project and the Kamoa 
copper project, where the company will 
consider deploying an additional ma-
chine.

In Ghana, following some geological is-
sues on the initial project, the company 
expects to start work on additional proj-
ects in the next few months.

Master Drilling has been awarded a new 
two-phase contract, also in Ghana, that 
includes deploying a big machine to drill 
a vent shaft and, in the second phase, 
working underground. Master Drilling ex-
pects this contract to yield more scope 
going forward.

Meanwhile, operations in Zambia have 
scaled down significantly. Work at the 
Lubambe copper mine continues and is 
nearing completion.
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In South Africa, the company says activity 
in the mining sector remains constrained, 
amid the uncertain economic climate and 
recent industrial action in the sectors in 
which the company operates.

However, Master Drilling was recently 
awarded a contract for a 1.4 km hoisting 
shaft, the first of a number of shafts that 
could be drilled.

In neighbouring Botswana, new oppor-
tunities had presented themselves in gas 
and exploration drilling, confirmed Preto-
rius.

“Operations in Brazil continued to per-
form well and in a stable and satisfactory 
manner, following a restructuring of the 
business two years ago. The short- to 
medium-term outlook for our business 
in this country is positive, with a pleasing 
build-up in the order book.

“In Chile, we continue to experience 
growth in the order book and expect to 
be awarded a substantial amount of con-
tract work for underground vertical shaft 
development. “In addition, Master Drilling 
is tendering for the drilling of ventilation 
shafts which, if successful, will start in 

mid-2020,” explained Potgieter.

The Peruvian business is undergoing re-
structuring to ensure that it remains ef-
ficient and well positioned to contribute 
positively to the company. The restructur-
ing is expected to reduce fixed costs as 
the workforce is resized.

“Restructuring processes are difficult and 
costly to implement, but we are certain 
that these measures will ultimately yield 
positive outcomes,” affirmed Pretorius.

Enquiries continue to be received from 
across South America, particularly from 
Colombia.

In Ecuador, work on a project at a large 
underground mine started recently, with 
the potential of additional work material-
ising in future, Master Drilling reported.

Master Drilling’s business in Mexico is sta-
bilising after a challenging first half of the 
year, owing to operational issues. Howev-
er, Master Drilling has been awarded new 
contracts at silver and copper mines that 
are expected to lead to increased activity 
during the second half of the year.

“Although it has taken some time to sta-
bilise new clients and contracts, Master
Drilling is likely to record improved activ-
ity in the second half of 2019, once the 
on-boarding process for certain large 
projects has been completed.”
After getting off to a slow start, Pretorius 
said, the Bergteamet business, in Scandi-
navia, had recorded an improvement over 
the past quarter, with the order book filling 
up for the remainder of the current finan-
cial year and well into 2020.

Projects have been added across a num-
ber of locations, including Spain, Turkey, 
Finland, Norway and Sweden, proving 
that Bergteamet Raiseboring has become 
the company’s gateway into the region.

Meanwhile, Pretorius pointed out that the 
project implemented by the company in 
India in support of London-listed Vedan-
ta Resources had got off to a “very good 
start”.

The project is achieving high levels of 
operational efficiencies and Pretorius ex-
pects the contract to meet its targets.

Master Drilling also continues to operate 
in Australia and China.
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Zambia scraps sales tax plan in concession to 
miners
    f the controversial sections of Zambia’s Sales Tax Bill are not 
    removed to adopt an orthodox sales tax regime complying
   with the known principles of a modern tax system, it will be 
in the public interest to continue with the current value-added 
tax (VAT) regime with variations that address government’s con-
cerns with the current law. 

This is according to LEX Africa’s Zambian member law firm, Cor-
pus Legal Practitioners, which states that the continued post-
ponement of Zambia’s new sales tax, confirms that it could be 
problematic in its current conceptualisation. The introduction of 
the new sales tax has been postponed for the umpteenth time 
and is now scheduled for January 2020.

Corpus Legal Practitioners partner Charles Mkokweza says that 
the postponements confirm that government has listened to the 
constructive criticism highlighting the potential negative impact 
the switch to sales tax in its current proposed form would have 
had on the economy. The major concern with the new sales tax 
in its current proposed form, which is intended to replace Zam-
bia’s existing VAT, is the cascading effect on any value chain 
without the normalising or countering concept of netting off to 
recognise that a business has paid tax further up the chain and 
needs to pass it on to the final consumer.

Therefore, the sales tax regime in its current proposed format 
will not qualify as a consumption or consumer tax but will in-
stead resemble a penalty against all economic activities if the 
numerous tax points are maintained throughout the supply chain 
under the proposed regime without netting off, explains Mkok-
weza. “Without a refund mechanism similar to that of the VAT 
system, the cascading effect will invariably lead to a hypertax 
environment, thereby defeating some of the key principles of a 
modern tax system, including encouraging growth in key sec-
tors such as mining. Mining companies will no longer be able to 
claim back the sales tax suffered throughout their supply chain.”

However, if the sales tax is introduced without the cascading 
effect and a fairly lower tax rate is imposed at one point – for 
example, only at manufacture, importation, first supply or at re-
tail – it could be a good and simple tax to administer in line with 
most key principles of taxation, such as equity, efficiency, neu-
trality and progressivity, even when compared with VAT, he says.

Zambia’s policy inconsistency in relation to taxation is mainly 
owing to a lack of shared understanding between government 
and investors with respect to mutually acceptable expected re-
turn by each party. The Zambian government’s main argument 
against VAT is that it does not allow for the mining sector – Zam-
bia’s major economic activity – to contribute to public revenue, 
as mining companies are always in a net positive position be-
cause all exports are zero-rated to the extent that all VAT paid in 
the sector is claimed back with value adds by the mining com-
panies, states Mkokweza.

To keep the Zambian mining sector competitive while address-
ing government’s concern about the negative effect of consum-
er tax revenue from the sector, there are at least two possible 
options, he says. The first option involves continuing the current 
VAT system but exempting the direct mining sector from VAT 
rather than zero-rating the sector, as is currently the case, while 

the second comprises introducing a sales tax that has a single 
tax point as is normally the case with a low threshold and a com-
plete exemption on capital equipment. Mkokweza says, if the 
parties can agree from the onset on their respective expected 
returns against a dynamic business and economic environment, 
it is possible that the issue will be addressed.

LEGISLATIVE COMPLIANCE

Nonetheless, he describes the Zambian regulatory environment 
and policy framework as relatively well structured to the extent 
that the standard of compliance is reasonably predictable and 
the policy is largely administered by technocrats rather than pol-
iticians. “This structure and predictable environment also entail 
that defaults are highly visible to the public and politicians. Tech-
nocrats managing the policy can sometimes be under pressure 
from both these parties if defaults are detected and a defaulting 
mining company isn’t considered a good corporate citizen by the 
community.” Subsequently, President Edgar Lungu has called 
for dormant mining and exploration licences to be revoked.

“A licence holder is expected to undertake exploration or min-
ing development within the timing specified in the licence and 
licence conditions. This should generally be the normal course 
under the legislation,” says Mkokweza. There has also been 
pressure from prospective licence holders and other interested 
parties to procure mining rights where there are no activities, 
he notes. “Therefore, it appears to be in the public interest to 
ensure that the law is enforced, as well as to allow for the con-
tinued development of Zambia’s mining sector, which accounts 
for at least 70% of foreign exchange revenue.”

For those licence holders who seek to retain their licences, 
Mkokweza says the best protection or defence under the cur-
rent legislative regime is to comply with the laid out regulatory 
standards. Another area that is seemingly lacking compliance is 
the pollution caused by mining operations, which is regulated by 
Zambia’s Mines and Minerals Act, No 11 of 2015, as read with 
the Environmental Management Act, No 12 of 2011.

“The standards are contained in the laws, but it is more an issue 
of implementation, owing to capacity constraints. Compared 
with other sectors in the Zambian economy, however, mining 
is given priority by most regulatory agencies.” Further, there is 
evidence of illegal mining of precious stones and minerals not 
high on the Zambian government’s priority list, and base metals 
mine dumps, with government starting to address the situation.

“Illegal mining of precious stones or minerals is easier to control 
and we have seen government moving in to stop any activities 
not supported by compliance with the law,” Mkokweza states.
“Improved mining technology and practices, as well as the base 
metals price, have created value in several old mining dumps. 
Although these dumps are technically owned by large-scale 
mining operators, they are being targeted by small-scale miners 
who usually have noticeable political influence.” Government 
has attempted to address the situation by brokering agreements 
between these large- and small-scale miners that would permit 
the small-scale miners to mine these dumps. A deal has been 
successfully brokered in one instance, notes Mkokweza.
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The all-new COP M-series DTH 
hammers are faster, lighter, 
more service friendly and lon-
ger lasting than ever before. 
On top of that, the new range 
of DTH bits are designed with a 
unique solid shank that further 
enhances penetration rate and 
durability. 

By simply exchanging a few parts, 
each and every COP M-series 
hammer can be quickly and eas-
ily adjusted to different compres-
sor air pressures and air volumes. 
This two-in-one feature makes the 
new DTH hammers fit all rigs and 
climates. 

“The adjustable feature of the 
COP M-series hammers comes 
in handy when mining compa-
nies run different size rigs, and 
operate mines at different alti-
tudes.  Our customers can stock 
fewer hammer variants, allowing 
reduced stocks and less capital 
employed”, says Fredrik Gransell, 
Product Line Manager DTH Equip-
ment at Epiroc. 

The COP M-series hammers 
come in three sizes: 6”, 7” and 
8”. By choosing the right hammer, 
optimum drilling efficiency can be 
ensured for the entire range of 165 
mm to 254 mm bits.

“All the COP M-series hammers 
show outstanding improvements 
in penetration rate and service 
life. COP M7 is particularly suc-
cessful, since it bridges a known 
productivity gap between 6” and 
8” hammers”, Fredrik Gransell 
continues.

Epiroc introduces the fastest DTH hammers on 
the market.

The new, patented air cycle of 
the COP M-series DTH hammers 
replaces a design that has been 
dominant on the market for more 
than 40 years. This innovation en-
ables a considerably faster cycle, 
resulting in a shorter, lighter and 
faster hammer than ever before. 

One of the key features is a smaller 
and shorter piston, which allows 
the hammer to strike the rock at 
much higher frequency. 

At the end of the day, much more 
impact force has hit the rock, 
more meters have been drilled, 
and uniquely enough, the equip-
ment has had a much smoother 
ride. Finally, the hammers are 25 
percent more compact and 30 
percent lighter, which make them 
easier and safer to handle. 

The all-new range of DTH bits 
feature a patented solid shank, a 
new external airflow system, and 
special, patented Enduro buttons. 
As a result, the COP M-series bits 
drill faster, last longer, and offer 
longer intervals between regrinds. 

“At one gold mining test site, 
COP M8 bits had a 50 percent 
longer service life. This is solid 
proof that our new COP M-series 
bit technology works even bet-
ter than expected, says Fredrik 
Gransell. 

Both tests and initial volume pro-
duction indicate that the COP 
M-series DTH hammers and bits 
offer great increases in penetra-
tion rate and service life. COP M6, 
M7 and M8 have proven them-

selves in all kinds of rock, in all 
kinds of climates, and with a great 
variety of drill rigs. 

“We are confident that the COP 
M-series DTH hammers will offer 
our customers the lowest cost 
of ownership”, concludes Fredrik 
Gransell.

Epiroc is a leading productivity 
partner for the mining, infrastruc-
ture and natural resources indus-
tries. With cutting-edge technolo-
gy, Epiroc develops and produces 
innovative drill rigs, rock excava-
tion and construction equipment, 
and provides world-class service 
and consumables. 

The company was founded in 
Stockholm, Sweden, and has pas-
sionate people supporting and 
collaborating with customers in 
more than 150 countries. 

Learn more at www.epiroc.com.

Press release from Epiroc South 
Africa (Pty) Ltd

For further information please 
contact:

Kathryn Coetzer 
Regional Communications 
Manager
T: +27 (0) 821 900 / 
kathryn.coetzer@epiroc.com

Jaco Vermeulen
+264 (0)81 285 2552
Jaco.vermeulen@epiroc.com
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De Beers, UN Women celebrate the success of 
their partnership
 n the second anniversary of be-
 coming a HeForShe Thematic
 Champion and partnering with 
UN Women, De Beers Group on Thurs-
day announced that more than 700 wom-
en micro-entrepreneurs in Namibia and 
South Africa have successfully completed 
their training.

The Accelerating Women Owned Mi-
cro-Enterprises (Awome) programme was 
also recently launched in Botswana, cre-
ating more opportunities for women mi-
cro-entrepreneurs to participate. 
 
Part of De Beers Group’s partnership with 
UN Women, the Awome programme is 
tailored to provide women micro-entre-
preneurs with the skills required to grow 
their businesses.

Using a “train the trainer” approach, local 
community members were selected and 
trained in mentoring, networks, business 
and life skills. These community members 
then, in turn, train women entrepreneurs, 
enabling the programme to be sustain-
ably embedded for the long term.

Moreover, the training enhances abilities 
across a range of areas including how to 
access different markets, increase market 
share, generate income, create more jobs 
and support effective decision-making, 
communication and negotiation skills.

Targeting regions with high levels of un-
employment and where job opportunities 
are limited, the aim of the Awome pro-
gramme is to create a sustainable sup-
port network by building the capacity of 
locally-based trainers to understand the 
specific challenges faced by women mi-
cro-entrepreneurs in these regions and 

O build peer support networks.

The programme has so far supported a 
range of micro-entrepreneurs from me-
chanics, children’s entertainers, farmers, 
hairdressers and tailors.

Following the programme’s success, the 
Office of the First Lady of Namibia’s One 
Economy Foundation is deploying the 
Awome programme to improve the ben-
efits the foundation is delivering.

“We are extremely proud and encouraged 
by the progress that we have made along-
side our partners at UN Women with our 
Awome programme, and we are excited 
to see the progress accelerate over the 
next 12 months and beyond.

“It is proven that supporting women and 
girls to advance their skills and grow their 
influence in the commercial sector maxi-
mises the opportunities for societal devel-
opment, as women reinvest more of their 
income back into their communities. The 
changes we see in individuals as a result 
of the Awome programme are amazing 
in their own right, but the changes in the 
wider society can be truly profound,” says 
De Beers Group CEO Bruce Cleaver.

PARTNERSHIP

Beyond the success of the Awome pro-
gramme in Southern Africa, De Beers 
Group has also seen substantial progress 
in other aspects of its partnership with UN 
Women.

In Canada, De Beers Group is support-
ing young women studying science, 
technology, engineering and mathemat-
ics (STEM) subjects, sponsoring STEM 

science camps for girls from indigenous 
communities around operations in Cana-
da and providing scholarships for wom-
en to attend university and study STEM 
subjects.

De Beers Group has also partnered with 
UN Women to sponsor the #GetFree tour, 
which earlier this month travelled around 
Canadian universities engaging students 
on the HeForShe movement and the im-
portance of gender equality.

De Beers Group’s partnership with UN 
Women has also seen the company set a 
goal of achieving gender parity in its ap-
pointment rate at senior levels.

The appointment rate of women into 
senior roles has increased to 38% from 
22% at the start of the partnership. The 
appointment rate has, however, declined 
from the level achieved in 2018, highlight-
ing the ongoing challenges of meeting the 
target and the need for a continued focus 
on transformation in this area.

To meet the target, De Beers Group has 
embedded changes to culture and poli-
cy through implementing employee net-
works, establishing reciprocal mentoring 
programmes and revising recruitment 
guidelines.

Further to this, De Beers Group has also 
committed to being a positive force for 
gender equality through its marketing 
activities. A new set of inclusive market-
ing guidelines was launched across the 
group this year, focused on avoiding the 
exacerbation of gender stereotypes by 
portraying both men and women realisti-
cally and positively.

REGIONAL NEWS
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INDUSTRY TRENDS & TECHNOLOGIES

 obold’s new flow meter type 
 DAA’s special feature is a rotor
  housed in a glass cylinder. The 
version ensures aunctional flow check 
from two points of view - on one hand, its 
construction as a visible cylinder gives a 
relatively large and thus easily observed 
field of observation.  

In addition, the rotary movement of Teflon 
rotor permits reliable monitoring of cloudy 
or dark media due to its noticeably bright 
colour. 

“This type of device is already widely 
used and has proved itself in industrial 
use, thanks to its functional reliability,” 
Kobold reckons.  According to Kobold the 
design and construction of the DAA flow 
indicator deserves special mention. 

“Due to integration of two wiper elements, 
Kobold has, for the first time, been suc-
cessful in combining a flow indicator with 
a device which allows the equipment to 
be cleaned during operation. 

K “The sight tube can be rotated so that the 
wiper elements concentrate the dirt into 
two narrow strips on the interior of the 
glass. From there it is taken away effort-
lessly by the flow.”

Kobold says for this purpose, the Boro-
silicate glass tube is fitted with O-rings 
which slide easily, so that the cleaning of 
the unit can be carried out by hand even 
under full operating pressure. 

The flow indicator with integral cleaning 
device can be used in any position for 
checking the flow of gases and liquids. 

A choice of sizes is offered with connec-
tion dimensions G ¼  to G 1 ½ , with which 
flow rates of e.g. 0.4 l/min up to 100 l/min 
H2O can be reliably checked. Along with 
the standard housing version in brass, the 
units are also offered in a resistant stain-
less-steel version for aggressive media. 

“If the rotor is unwanted for particular ap-
plications e.g. for increases in flow rate, 
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DAA offers clear flow indicator
the unit is also available with just a sight 
glass with cleaning device. The type DAA 
flow indicators are usable for operating 
pressures up to PN 16 at temperatures up 
to 100 ° C.”
 





Automated and 
future-proof
Thanks to intelligent control of compressor 
load and engine rpm, the SmartROC D65 not 
only helps to optimise the blasting process 
with improved fragmentation, it also cuts an 
already low fuel consumption by a further 
20%. The rig offers multifunction joysticks 
and adjustable-speed tramming to further 
improve operator comfort and make trailer 
loading safer and easier. Stronger and 
more intelligent, the SmartROC D65 was 
engineered to decrease our customer’s 
operational costs and boost productivity.

Contact:
Neville Stewart
+264 (0)81 150 1615 
neville.stewart@epiroc.com

epiroc.com

United in performance.
Inspired by innovation.
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Automation technology is trans-
forming the mining industry and 
empowering drilling operations 
across the globe. The updated 
SmartROC D65 is the latest drill 
rig from Epiroc to make evolu-
tionary strides. This tried and 
trusted rig now has Epiroc’s 
innovative automation-ready 
platform as its foundation. 

The new SmartROC D65 has 
the intelligence and power to 
consistently and efficiently drill 
high-quality blast holes with accu-
racy and precision, and is loaded 
with smart features such as auto-
mated drilling and rod handling. 
The automation-ready platform 
also includes the new Auto Feed 
Fold feature. With the press of a 
button, Auto Feed Fold enables 
the operator to fold the feed for 
tramming or position it for drilling. 
This also comes in handy when 
operating one or more drill rigs re-
motely. 

“The SmartROC D65 really 
proves the power of autono-
mous machinery and brings the 
future of mining within reach to-
day,” says Mattias Hjerpe, Glob-
al Product Manager at Epiroc.

“ Automation is revolutionizing 
the industry, and we want our 
customers to remain at the fore-
front to secure the rewards.” 

The SmartROC D65 is available in 
three different feed beam sizes to 
carry five, six or eight-meter pipes, 
and has the capacity to drill down 
to a depth of 56 meters. When us-
ing 8-meter pipes, it is possible 
to drill 16-meter production holes 

Drilling at the forefront: the new automated 
SmartROC D65 

with just one rod adding. The add-
ed power of the COP M7 hammer 
enables the SmartROC D65 to 
drill holes up to 9 inches (110 to 
229 millimeters) in diameter. 

Thanks to intelligent control of 
compressor load and engine rpm, 
the SmartROC D65 not only helps 
to optimize the blasting process 
with improved fragmentation. It 
also cuts an already low fuel con-
sumption by a further 20% com-
pared to the same size FlexiROC 
rig model. In addition, the rig of-
fers multifunction joysticks and 
adjustable-speed tramming to 
further improve operator comfort 
and make trailer loading safer and 
easier.

“The new SmartROC D65 will 
help our customers to decrease 
operational costs and boost 
productivity,” says Hjerpe. “Au-
tomation translates to greater 
efficiency, and efficiency trans-
lates to greater profits.” 

The operator interacts with the 
rig’s advanced control system via 
a responsive, 15-inch touchscreen 
that presents everything from drill-
ing parameters and diagnostics to 
real-time Measure While Drilling 
data (MWD). In addition, the up-
dated SmartROC D65 is equipped 
with an efficient hydraulic system 
that reduces fuel burn and works 
with fewer pumps and hoses than 
the previous versions. 

The new SmartROC D65 uses 
300 liters less hydraulic oil than 
previous versions. As other new 
features and improvements are 
released, they can easily be in-

stalled via software upgrades to 
keep the SmartROC D65 up-to-
date and on the cutting edge at all 
times. 

Yet another intelligent new rig 
from Epiroc, the SmartROC D65, 
has been updated with the new 
automation-ready platform. This 
robust and dependable surface 
drill rig features a shorter boom 
specially designed for efficient 
and demanding quarry work.
Ends/

Epiroc is a leading productivity 
partner for the mining, infrastruc-
ture and natural resources indus-
tries. With cutting-edge technolo-
gy, Epiroc develops and produces 
innovative drill rigs, rock excava-
tion and construction equipment, 
and provides world-class service 
and consumables. The company 
was founded in Stockholm, Swe-
den, and has passionate people 
supporting and collaborating with 
customers in more than 150 coun-
tries. 

Learn more at www.epiroc.com.

Press release from Epiroc South 
Africa (Pty) Ltd

For further information please 
contact:

Neville Stewart – Country 
Manager, Namibia
T: +264 (0)81 150 1615 / Neville.
stewart@epiroc.com

Kathryn Coetzer – Regional 
Communications Manager
T: +27 (0) 821 900 / 
kathryn.coetzer@epiroc.com
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Bauer’s technologies make deep bulk sampling 
simple
For a group with a worldwide reputa-
tion as a technology leader, the Ger-
man-based BAUER Group is probably 
not as well known in South Africa as it 
should be. The group operates in several 
fields but, from a mining perspective, its 
best known products and services relate 
to drilling. In Southern Africa it has car-
ried out projects for a number of resource 
companies, particularly those engaged 
in diamond exploration and mining. Us-
ing its large rotary drilling rigs, Bauer is 
able to drill holes of up to 2,5 m in diam-
eter – sufficient to extract workable bulk 
samples which would otherwise have to 
be mined using conventional – and very 
expensive – mining methods. 

With nearly 230-years of history, Bauer is 
today regarded as one of Germany’s flag-
ship manufacturing and engineering com-
panies. Over the past 40 years, it has also 
become increasingly global in character – 
it employed some 12,000 people in more 
than 70 countries in 2018 and derived 
around three quarters of its revenues of 
€1,70 billion from its international opera-

Bauer is a leading provider of equipment and turnkey services for exploration and 
mining. BAUER Mining Solutions are deployed for bulk sampling, dewatering, 
remediation of tailings dams and mine infrastructure projects around the world. 

 BAUER Technologies South Africa (PTY) Ltd • Unit 215 • Palms Office Park
519 Nupen Crescent • Midrand 1695 • South Africa • info@bauersa.co.za www.bauersa.co.za

tions. Headquartered in Schrobenhausen 
in Bavaria, it has over 110 subsidiaries 
which operate in three market ‘segments’ 
– Construction, Equipment and Resourc-
es. Bauer’s modern reputation is based 
on its reputation as a specialist in founda-
tion engineering but it is also known as a 
leader in the development and manufac-
ture of specialist foundation engineering 
equipment, especially in the provision of 
drilling services and drill rigs. Apart from 
its expertise in large diameter drilling, it is 
also equipped to take on deep and large 
diameter water well projects in coopera-
tion with its in-house company GWE, a 
premium supplier of advanced well con-
struction materials and pumps.

Bauer is involved in a very prestigious bulk 
sampling project in Saskatchewan, Cana-
da: The FalCon project of Rio Tinto Ex-
ploration Canada Inc. and Star Diamond 
Corporation aims to prove the commercial 
viability of the Fort a la Corne kimberlite 
fields in Saskatchewan in Canada. Due 
to the low grade of the kimberlites, Rio 
Tinto decided to use Bauer trench cut-

ter technology to provide large-volume, 
high quality kimberlite samples for the 
final evaluation of the project in regards 
to diamond content and recovered dia-
mond quality. A BAUER BC 50 cutter on a 
BAUER MC 128 duty-cycle crane is used 
for bulk sampling to a maximum depth of 
250 m. In addition to the cutter and the 
base carrier, Bauer also supplied a BE 
550 desanding plant and other accesso-
ries. After a long winter break operation 
started end of May 2019. The kimberlite 
is washed and bagged into bulk bags for 
further evaluation in multiple steps by the 
experts of Rio Tinto. The Star kimberlite 
on the FalCon project is covered by ap-
prox. 120 m of overburden which posed 
a significant additional challenge to the 
project.

In Africa, Bauer operates through Bauer 
Technologies South Africa (BTSA), which 
is based in Johannesburg and which 
forms part of Bauer Resources. The com-
pany was established just over 20 years 
ago with the focus initially being on the 
sale and servicing of Bauer machines, 
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particularly those aimed at the civil en-
gineering market. Starting in 2004 the 
emphasis shifted towards a contracting 
role and BTSA has carried out a number 
of contracts for mining companies since 
then, a typical example being the work 
carried out for mineral bulk sampling, 
which sees it drilling holes of 17,5 inch 
(44 cm) diameter to depths of 350 m and 
the extraction of bulk samples which are 
processed through an on-site DMS plant. 

Explaining Bauer’s strategy in Africa, the 
main thrust of BTSA’s marketing effort is 
directed towards clients looking for safety, 
cutting edge technology and solutions to 
out-of-ordinary problems. “We are quite 
capable of taking on the conventional RC 
and diamond core drilling that constitutes 
the bulk of the exploration drilling market 
but this is a business dominated in South 
Africa at least by local companies often 
using relatively low-tech, locally manufac-
tured rigs. It’s highly competitive and is 

unlikely to be the main source of business 
going forward”, says BTSA’s managing 
director Lars Roesler.

Bauer believes it does not compete 
against other companies so much as 
against other technologies for miner-
al exploration or mining services. Bauer 
sees itself as very much an African player 
with the establishment of new compa-
nies in Botswana, DRC as well as Ghana 
and Senegal in West, which work closely 
with the South African operation. In other 
commodities, the Bauer rigs and technol-
ogy are deployed at projects to drill large 
diameter dewatering and monitoring wells 
up to 700 m deep. 

In South Africa, Namibia and Mozam-
bique, the BAUER BG 36C large diameter 
bucket auger drill rigs are in use to ex-
plore mineral deposits and evaluate mine 
dumps. The rigs, capable of drilling 2,5 m 
diameter holes to a maximum depth of 

70 m, averaged 67 m/day – at one point 
achieving 115 m in a single day shift. 

Others than exploration and sampling 
solutions, Bauer constructs diaphragm 
or cut-off wall to support open-pit min-
ing access. These techniques have been 
used to seal off ore bodies or shafts 
against underground water ingress and 
are also applicable for in-site remedia-
tion of TSF embankment walls to counter 
seepage of contaminated process waters 
or dam failures.

Looking to the future, Bauer sees growth 
ahead for the African companies in the re-
covering mining and exploration market. 
BTSA will continue to diversify with the 
equipment and technologies being appli-
cable to many other sectors of the mining 
industry. There is no reason for this trend 
not to continue.

Images: © BAUER Group

BAUER BG 26 rotary drilling rigWater well drilling with a PRAKLA RB 40 rig in Ghana

A BC 50 cutter on a BAUER MC 128 duty-cycle crane are in 
use for a prestigious bulk sampling project in Saskatchewan, 
Canada.
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GCS expertise soars in the mining industry
As the 4th industrial revolution hum 
spread out across economies, profes-
sional and cost-effective consulting ser-
vices is a must for the local mining com-
panies.

With 32 years experience, GCS a pan Af-
rican independent consultancy offering a 
wide range of professional services within 
the fields of water and environmental sci-
ences is one such expert. 

The company’s boast of 70 professional 
staff and a total staff compliment of 100 
committed to providing clients with qual-
ity service and products in different mar-
kets which include: 

Johannesburg, Durban and Pretoria ( 
South Africa ), Gaborone ( Botswana ), 
Windhoek ( Namibia ), Lusaka ( Zambia 
) and Ostrava ( Czech Republic ). GCS 
boasts international experience, including 
29 African countries.

GCS’s Namibian office, located in Wind-
hoek, offers a unique and all-inclusive 
approach to projects in the mining sec-
tor. GCS therefore assists mining com-
panies and communities to sustain the 

environments, despite mining activities.
History indicates that since inception the 
company has established long-standing 
relationships with many of its clients and 
continuously delivers client satisfaction in 
terms of quality and product delivered on 
time and on budget. 

“GCS Namibia aims to continuously grow 
and adapt according to the needs of both 
the market and our clients,” said Steph-
anie Strauss, Country Manager for GCS 
Namibia.

Strauss emphasized that GCS does far 
more than merely paying lip service to 
corporate social responsibility and in-
vestment, and over the years have been 
involved in a number of meaningful, im-
pactful and sustainable projects.

“We have endeavored over the last few 
years to make our presence felt in the 
country in terms of positive environmen-
tal intervention.”

The company’s key services include hy-
drology, hydrogeology, pedology, geolo-
gy, engineering, geotechnical and envi-
ronmental sciences. While the majority of 

GCS’ work comes from the mining sector, 
the company also operates in the private, 
industrial and oil and gas sectors, as well 
as government industries.

“We are a dynamic company that adapts 
quickly to market needs and aims to cre-
ate a company culture that encourages 
professional growth and development. 
GCS employs staffs who share this vi-
sion and who are assured in the knowl-
edge that creativity, drive and their own 
standards of personal excellence are 
only limited by how far and fast they can 
move,” said Strauss.

“We strive for excellence in everything 
we do with the result that the majority of 
clients have a long-standing relationship 
with the company.”
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Petromarine is a South African based firm with the 
primary focus on providing high value, dedicated and 
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With the skills and expertise at our disposal, Petromarine is 
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SUPPORTING
AFRICAN
MINING.

Visit www.minovaglobal.com to view our range 
of products and services.

Minova is part of the Orica Group company. 

- Resin capsules

- Capsule and pumpable grouts

- Rock surface protection

- Thin sprayed liners

- High-strength shotcrete

- Injection resins

We have over 135 years of 
experience and have been 
active in the African market 
for over 30 years.

Providing resin, cement and steel products 
to support operations for underground coal, 
hard rock and open pit mining around the 
world. Our product range includes: 
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